~ City of Carson City
Agenda Report

| 3:_..-:::l}ate Suhmltted EZ:H?D(II? R .y Agenda'I}ate'Réquﬁétéd:' 9/6/2007

e Time Requested: .15 Minutes
To: Board of 8 bup&nlsors o :

o me:'._” R Linda R‘in‘eg Cétj“.}fana'ger :

~ Subject Title: . Action to confirm the duties and authorities of the City Manager listed in |
Lol - the current Job description and employment contract and di:.cussu:}n of any
- current job performance issues.

~ Staff Summary: - The position of the City Manager works at the pleasure of the Board of
e - Supervisors. As with any supervisor / emplovee relationship, a frank and
honest discussion regarding duties, authorities and perfﬂnnance canbe
- very beneficial for both parties. : '

-

' 'T*r‘pe nf Action Requested _ {chefck one}

{___JResolution . () Ordinance
Lﬂijmai &cﬁ;mnMatmn [_ ) Other {Spemfw)
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| :' D{ms Tius Actmn Requlre A Busmess Empact Statement SR | ] ‘r es Ui}&) ‘\T
- .Recot'i;meuded Buard Acﬁon: : 1 move to confirm the dutles and authorities of the Cln
o e Manager listed in the current job de:,criptmn and -

emplmmem coniract .

- Explanation for Recommended Board Action: - The action confirms that the current job

) ' description and employment agreement for the position of City Manager adequately reﬂer:ts the

_ expactatmns of the Board of bupen 1SOTS.

Apphcahie Statue, Coda, Puhc} ’ Rnle or Hegulatmn Cairégn'ii?if}f Charter

e Flscai Impnct < wa

o E Ex;}lananon of Impact “nia

Fundmg’ Sﬂur{:e:'_m’a ; R

B "Al'temﬁtﬁ Fes: Do not apprme suggest changes and ask that arev iS-Bd job’ descnptmn mme

N back tc:,- the Board for approval.

- S‘u‘ppﬂﬁmg Material: " Carson City Charter, NRS Job Descmptlon and Emplmment
S o Cﬂntract
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(CARSONCITYCHARTER " Pagelofl

e

Sec. 3 l]ll] "Hanagfer‘ Appomtment duties; salan ' N ' B
1. Thie:Board may appoint a Manager w}‘{: is the Chief Admmstrama th’ teer of the City, He is ruspon&ble mr ummu e
nut the policy of the Board. His duties and salary st be fixed by the Board, | S N
~2.-The Manager may appoint such clerical persunne[ and create such administrative posutmns as he a.ons1dar3 necesbaw R R
_ ':.ubjec* to the review and approval of the Board. :
{Gh ’?1_11 Stats 1969 p. 301 A—Ch. 118, Stats, 1985 p. 476; Ch. 341, Stats 1999 o 14{)31 '

 htpyiwww leg state nvaus/CityCharters/CtyCCCChtml - gpgm0e7




Nev'ada.'Réﬂ%ilsé'd _Stﬁtﬁfﬁ-é: Chapfér 244 - | PR | e | _. R 'P.age i.'of 1 |

- OOUNTY MANAGERS

‘\er "44 125 Appumtment com pensatmn, removal, : o
ool The connty: commwsmners of any county are awthorized to appoint a councy mzmacrer and t tlx the campensatlan tu:}r'
:.uch county manager. - :
; “The county. manager shall l'mld his ﬂfhce at the pleasure of the board of county commissioners, and ma} be “emmed .
fmm office by the board at any tlme: :
- [Part 3.221 19311———{"~IRS A 1937, 2 ‘9 196 518, "96]

\TRS 244 130 Qﬂahﬁcatmns S ' SRR o
-1, The ¢ounty manager shall pas:.es:, Such quahﬁcafmna as the beard uf count} commissioners ma} from time to time .
-estabhsh =

2. Mo persﬂra who is or has heen an eleutec gificer of the county shall be appmmed munt'-f manager. urzl%s he haa been .

| out of office for at least 1 year prior to the date of his appointment,
[Paa‘t e R 19:1]—{\Rb A 195‘?_ '"'9} _

‘*IRS ”44 135 Dutles, empia:, ees a::ud assnsmm:s o ' : o
< 10 The county fianager shali perform such administrative tunctmns of ;he cou-m government as may hr;—: requlre-a nt hm
‘b the board of county commissioners, e

20 He miay, with. the approval of the board of county commissioners, appoint such assistants and other emplot ees as are o
necessary to the. proper fusnctioning of his office. The salaries of such assistants and. empioyees and other. expenses of -

g 'cnnductmﬁ the affice of the county manager shall be fixed and determined by the county manager with the ConSent ard [

approval of the board of COUNEY COMIMissi msers
f2i 3‘22 t?:-li—{‘NRS A1957, 279)

.

 hoipdiwwwleg statenvus NRSNRS- 244 himl . gpgnagy




POSITIONDESCRIPTION .~ Grade 146(1-16-03) ~

L ~CITY MANAGER
& {JVERALL SUMM#.RY
g --P!ans nrgamzes, directs, staffs, conrdanates budgets and controls the actiwues and cperaﬁmns uf -
the City. Provides strategic leadership for City activities under his/her control. Coordinates City
activities with other elected officials in accordance with direction provided by the Board of
. Supervisors. Engages in intergovernmental activities that promote the mutual interest of the _
_ jurtsdmtmns and comply with legal and reguiatory requirements. Provides complex admlmstratwe'_- »
- support to the Board of Supervisors and implements Board policies and decisions. . - _
- Comrunicates with the public on matters affecting the City through public affairs initiatives, press
o f.-cnnferances conductlng public meetings, and doing public appearances. - .

o {:URE SHCCESS FACTORS ' '
:Commumcanon effective oral, written, and responsive cmmmumcatmn in mdwudual and gmup settsngs
_ whisr there is- tirne for preparation or no pregaration.

" Interpersonal - individual and group leadership, initiative, negotiation skllls and sensmwt\,f to uthers _ Lo
- Seif-Management ~ tolerance for stress, initiative, energy, tenacity, adaptabuhty, range of mterests :mpact e
- integrity, and high performance standards. .

Resource Management - Accountabiity, olanning and organizing, delegatmn cantrol, fiscal management
: . development of subordinates, o
- Degision-Making Anabysis — LeadershipMision, opoortunity insight, organu_atmnai awareness, extra- L
- organizational awareness, financial analysis, and oral fact-finding. .
Decision-Making Judgment — Risk taking, innavativenass, organizational awarenass, extra- Dagamzatmn B
sar&smww, abjectivity, decisiveness, c}r{:amzatlonal -::}esmn S

EXAMP;.ES OF DUTIES. ' ' : '
- - Develop, plan and implement goals and {:bjectv.fes for the City; recommends changes in Board
- polickes and independently develops specific procedures and practices that implement Board
L policy. _ N _ e
m - Provide highly respons;hle administrative staff assistance to the Beard of Supervisors; girect
~ - specific and comprehensive analyses of a wide range of city policies: update the Board of -
.o Bupervisors on the status of various projects.
~~ . Oversee the development of the annual City budget in accordance with City and Board of - S
- Supervisors directives; monitor monthly expenditures and repart significant variances to the Board
Coof Supervisars develap aliernate revenue sources for Board of Supervisors projects; oversee the
. implementatien of Board of Supervisors geals and objectives. :
T = Develop the Cit's human resources 1o assure recruitment and retention of high quality - S
- empioyess; appropriate development of employees, and moftivation of a workforce to deal fairly
B and productively with City residents.
- Continuausty monitor and evaluate the efficiency and effectiveness of the City's orgamzatncnai
- Ustiucture, staffing patterns, service levels and adminisirative systems; implement mprwements
= . ‘Serve as liaison between the City and ather cities, counties, elected officials and outside
v agencies, explain and justify City programs, policies and activities; negotiate and resolve
. - significant and controversial issues. .
'~ . Direct, oversee and participate in the development of the Ci ty's work ;:Ian assign work prﬂ;ects ;
. and programs; monitor work flow; review and evaluate work products, methods and pmcedures
= Negotiate contracts and sclutions involving a variety of administrative, fiscal and special ;}rc:ajects
_ w1 padicipate in the preparation of program or special project budgets.
.~ . Participate on a variety of boards and commissiens; attend and partici pate in professr.onal gmup
C L maeftings; stay abreast of new trends and innovations in the field of public administration.
=" 'Respond to citizen inguirtes and resolve difficult and sensitive complaints, assign depaﬁments fo
) o Lhandle and reselve citizen complainis end concems in a timely manner, o
=] Assure appﬂlntment of and accountability of City Risk Manager and Executive D|rector Df the




o _Redevelo;:ment Authority . '
= . 'Holds press conferences, conducts pubiic *ﬂeetangs make publn:: appearames -:::rgamzes puh[[c
o information activities. .
B - Cversee community nlannmg efforts including open space tmtlahves : e
= Engage in urban transportation activities related to Metropolitan Planning Drgamzatmn and urban
Coo transi planning. :
T Z'Perform related duties and responsibilities as required or assigned b}f tbe Bnard nf Supemsmrs; :

L Mmlmum QE.IALchATioNs

' Abnhty to Iead and manage a complex puhllc urgamzatmn inan ethlcai manner wzthan an upen

o polltical environment. At a minimum this includes the abilities to; RS
F’ian organize, direct and coordinate the work of a large, camplex argamzatlnn w:th a structure B

- and management practices that maximize resource utilization and productivity wﬂhm
wvarious legat and regulatory consteaints,

"-'Anaﬁyze problems, identify alternative solutions, project consequences of proposed actions amd__ L

- implement recommendations in support of goals.,
©Effectivel y-and fairly negotiate appropriate solutions and conteacts. ' -
Hec:ruat retain and maotivate high quafity employees with the appropriate skills and ‘abi Hhes that
_ can respond to {:Hangmg canditions and effectively and fairly to City resident. -
. Aiﬁnca‘.a iimited resources in a cost effective manner.
- Prepare and administer large and complex Uutﬁgets . . :
- Evaluate and deveiop impravements in city operatians, procedures pot icies and methods
. Select effactive executive management staff,
Conduct research and grepare clear and concise reports.
tdentify and réspond to community and Board of Superwsers issues, concerns and nee«ds
interpret and apply Federal, State and local policies, procedures, laws and regulations to
. - assure cc}mpiiance with requirements and limit liability for the City. '
o Caommunicate cl earty and concisely, both orally and in writing,
: Be truthful and diligent in executing the public trust.

+

Knowfedge of a wide range of cnncepts principles, and practices of orgamzatlnnal ieadershap and
. management in a complex organization that produces, supports, and provides a targe aumber uf

' _ o unreEated services to the public. - At a minimum this includes knowledge of:

. Orgamzatlon and manragement practices as applied to the analysis and evaluation. prugrams
poticies and cperational needs.
: .M(}dem and complex principles and practices of program develnpment and a{fmtmstraﬁm
- Principles of human resource develogment and utilization. :
- Advanced principles and practices of budgset preparation and admmmtfamon
- Egonomic development programs and services.
‘Modern methods of procurement, contract negotiation and administration.
- Funding practices of state and federal agenmes categorical grant conditions and admsmstxatmn
0 Principles of supervision, training and performance evaiuation. :
... Pertinent Federal, State and local laws, codes and regulations. -
L Pmmpies of ethics in government.

' -Ahlllty tu effectwe iy commumcate with, gam the cuoperatmn of, and estab ssh and mamtam SEE

- effective working relationships with a very wide variety individuals within and outside the City R

- mcludmg mermbers of federal, state, and local executive, legislative, and judicial bodies;

representatives of large regional or national firms; representatives of the news imedia; presuﬂents S

- of labar organizations; residents; members of City Boards and Commissions; pmfessmnaE and
' .technacai staff. At a minimum, this includes the skills and ability to;

' ‘Use effective expressions in group and individual situations.

- Use clear exprassion in good grammatical form

‘Express to individusals and groups that the manager has heard and considered the mfnrmat:ur '_ L

prawded




' Conswier the feel&ngs and ﬂeeds of others and be dware of the :mpact cuf one's own behawar on
- others o
R Mn-t_fva_te others to achigvernent of common objectives
.. Hald effective press conferences and public meetings.
C Pmmote a positive image of the City in public appesarances.

U .Knuw edga of the socio- poi:tucal environment of northern Nevada Ata mmsmum th|s mcludes
: kmwiedge of-- o
. S The demograg}hlc characteﬂstkcs of northern Nevada, .

The significant political and social roles in northern Nevada communities.

- The structures and organrizations that promote collective action for northern Nevads cammumnes O

o The umque attributes of local and state government laws and operation that local govemment
' - desision-making in Mevada.

Minimum quaiifications: A-combination equivalent to experience and education that wouid likely provide

“the required knowledge and abilities ordinarily gained through extensive breadth and depth of experience .
- inleadership and management of a complex organization within a political environment, A typical way o

- gualify. Bacheélor's degree from an accredited college or universidy with major course work in public:
administration, business administration or a related field and seven years of increasingly responsible:

managenal and Ieadersh;p experience in a large, complex organization with an open poiitical erwzronmeni e

N DTHER REQUIREMENTS AND EDNBITEONS

The Cl‘fy Marager is an “at wii" ramp oyee who serves at the pgeasure of the anrd of Supemzsurs The
position is exempt from the overtime provisions of the Fair Labor Standards Act and the o Hy Manager is
expected tu work at nights, weekends, and as needed.

- .'Resumes Ietters af interest, applmahons and all related materials from candldates for this posdmn arg’
public documents. . Successful candidates for this position are required to pass an extensive background

and suitability investigation that will include references, areviaus empiovers, credit history, crimina record

and other sources of information about the candidate. Successful candidates must consent to release the
necessary information to the City or its representative a8 a condition of continued corsideration. Tha '
- person selected may be required to pass a drug test or otfier tests that assess the abifity of persan-to | .
- meet the physical and mental requirements of the positionn. The City Manager may be requlred to Do
co.mplete a annual financial disclosure form under Nevada law, . Ce

L Successful cand;dates for this posstmn may be eligible for remhursement of certain relacation exnenses lf R
- the successful candidate is moving to Carson City from outside the area. Such reimbursement wil oniy be
auallab!e n‘ the successful candidate establishes residence in Carson City. SRR

' 'Appmved by BGS on Januar:.r 16, 2003

tad




- THIS. AGREEMEI\T made :and entered into thls 213t of f’&pnl {]Iﬂb b‘» and between CARS\ON .

- CITY, a consolidated municipality of the State of Nevada, hereinafter called ' "Employer” or

- "City", and LINDA P. RITTER, hereinafter called the ' ‘Employee", or "City Mansﬂer both ﬁi_:_ -

- whom understand and agree to the following provisions:

. EWIPL{)YME\FT . -
- _Emplm er hereby agrees to employ said LINDA R}'ETER as Carson Cm ‘vianaﬂer o fepc}rt 0

- the Board of Supervisors and to perform the duties specified herein and other duties, as ;he
Board of Supenlsﬂrs shall from time to time assign. :

2. PG“‘ERS *&I\D ]}L TIES . ' L EIREE
. The Cm Manager shall be the administrative head of the Cﬂnsnhaated Mumclpalm cf Carson '

- City under the direction and control of the Carson City Board of Supervisors except where
-otherwise provided in the Nevada Revised Statutes, Carson City Charter, or the Carson City

- "‘»iumczpal Code. The Employee shall be responsible for the efficient admmmtratmn nf all of the .
- affairs of the City which are under her control. In addition to her general POWRTS as

- administrative head and not as a limitation thereon, it shall be her dl.t“- and she shall haw.e thf:
-power and duity to perform the following:

a. . Enforcement
~ To'see that the taws of the State ﬂt Nevada and all lams and m*dman&.s of Carmn Cm are dL,h
enforced and that all franchises, permits, leases, agreements, contracts, and privileges granted or - B

- entered into by the City are faithfully observed,

b, Depariments and Employees _ : AR RS
e cmntmi order, give direction to, appomt promote d1smplm& and demote or remove all heads '
Cof departments and/or subordinate officers and employees of the city. To organize, reorganize,
- consolidate or combine offices, positions, departments or other units under her jurisdiction as -
. permitted by state law. _
¢, - Control and Superwsmn : _ :

. To exercise control over and to supervise, in general, all deﬁaﬁmunts and di“. isions of cm
government and all appointed officers and employees within those departments and dﬂ isions -

- under her jurisdiction.

d. - Agenda Preparation o _
To prepare agendas for all Board of Supen 15015 meetmﬂs and mmpﬁe appruprlagg e ports and

- recommendations as’ deemed necessary.

e Auend Meetings : : : :
. Toattend all meetings of the Board of Sup»eﬁubors unless excused hv the Mm DT Or a majumn of
- the Baar{i of Supervisors. : : : Sl
B Reconnnr:n{iatmns : - B
To recommend to the Board of Supervisors for adoptmn of .’:nlCh measure, resolutions and

'{Jrcimance:, as deemed necessary.

‘g, Inform and Advise




| N - '.'T::a Reep the Board of Supen"aaﬂm at all times fuﬂw a{iwsed as to zhe aperational ﬁranmai and

- ﬂeneral condition and needs of the city.

ko -Annual Budget : : : - .
~ To tlmelw ‘prepare and submit to the Ecud of Supen isors amf[ btate of Nevada the annual budget
' and m ‘administer it after adoption. -

i ~-Salary Plan

o _T{: prepare and recommend to ihe Board of Super*-. 15078, & bﬁlﬂl"v pIan f{)r alasmﬂed zmd

_unclassified employees and appropriate revisions to the personnel ordinarice.
Lo Imvestigation of Affairs L
' To make investigations into the affairs of the city and any department or division- therent and anj,
. contract, or the proper performance of any obligation running to tha city. :
ko Inw estigation of Complaints : : :
To investigate all complaints in relation to matters c@ncemnw the administration of Ff‘E‘
- government of the city and in regard to the service maintained by public utilities in the ¢ity, and
- to see that all franchises, permits, iease; agreernents, contracts and privileges granted ‘bw. the cm
are fanthfulh observed. : o . o
'L Supervision of Public Property - . : : S
To e*(ermse general supervision over all public buildings; pubhc park siraeis and other g}ubm. -
- ‘property {pem:}nal and real) which are under the control and Junsdh,non of the Bﬂmd ot L
- Supervisors. s . _ . L .
oL PullT1meDunes o S Loy
To be in the exclusive employ ment of the City and to dev ote her entire time 1o the d’ll'[lE‘b set-
- forth in this’ agreement and the interests of the city. : : :
Lo Regmrts and Recommendations : -
; 'TG make reports and recommendations as may be desmable or requested by the BﬂELl"d {:t
: Supenlsors '
-, Other Powers and Du’ues _ : E
U To parﬁ:rm such other duties and exercise such mher pOWers as may be deleﬂated to her trom T '
time to t1me by the Bnaf{! of Super‘. isors. : o

3 ABSEhCE _ o - :
In the case of absence of the Cm Mameer she ahaﬂ appc}mt some duly qualmed PErsSon to-
perform her duties during the period of absence. In case of the disability of the City Manager, -
- the Board of Supenqmrs shali appoint some duty qualified personto periorm the duties of the

: Cltv Manager dunng the perwd of any such disability. :

R TERM OF AGREEWEE\ET :
_ The City Manaﬁer is an at-will emplovee and shall serve at the pleasura of the Board of ;
- Supervisors in accordance with Nevada Law. The term of this Agreement is four (4) vears, from
- May 1, 2005 to April 30, 2009, unless the cont ract is terminated by the Emploverorthe o
o Emplmee resigns. -Nothing in this Agreement shall prevent, limit, or otherwise interfere with the - e
; r1=,ht of the Board of Supervisors to terminate the services of the Emplovee at any time forany -

- redson or for no reason at all, subject to the provisions set forth in this ﬂuareement Nothing'in -
R '_-thls Agreement shall prevent, limit or otherwise interfere with the right of the Emplovee to resign -
-~ ‘atany time from her position with Emplover, subject only to the provisions set forth in this:

- J’mreement ‘\mt maore than six mamhs betore the end of this Agreement, Emplm B ma‘, submit




‘a wntten pmposal 1o Emplm*er for the extension G-ir t‘i’le provisions u:}f this I-‘g:,r\,ement zmd or -
- TEV ision of the provisions of this Agreement and in that event, the parties shall enter into good
*faith negﬂtlatmns with respect to such proposal. Emplover shall advi 1se Employee whethar or not
" the provisions of this Agreement will be extended or revised either as a result of such - :

- megotiations 'or, if no proposal is submitted by Employee, on such terms as ‘Employer max

“determine to be appropriate. Nothing contained herein shall be construed o require Emplover to _-
| revise or exte_nd this Agreement. : e - BRI

- 3 .':3 ' ERNH\TATIG’\J A“JD SEW ERANCE PAY - L

@ In'the event Employee is terminated by the Emplover and Emplm ee is wﬂlmg and able to L

i perform her duties under this agreement, Employer agrees to pay Employee lump sum cash .
- payment equal to six months aggregate salary as of the date of termination. Employer shall also .

; ‘continue to pay for Employee's COBRA health insurance benefit payments for six months
- following termination or until Employee secures other health i insurance, whichever period is-
e _':-_.horter Employee shall also be paid for any acerued annual leave hours at her current ba::e _
~ salary rate as of the date of termination.
“ b In the event the Employes is terminated for cause or for conviction of a felon} Or gross
- misdemeanor, Emplover shall have no obligation to pay the aggregate severance sum deswnated

n para.-:fraphs 3{a} above except for payment of acerued annual leave hours, o
¢ Inthe event Employer at any time during the term of this agreement reduces the b&lﬁl"“i or

* other financial benefits of Employee, without Employes's Concurrence, in a greater. ;}ementage o
.~ thau applicable across-the-board reductions for all employees of Employer, or in the event 3
' .'-'Empimmr refuses, following written notice, to cornply with any other provision benefiting

- Employee herein, or the Employee resigns following a suggestion, whether formal or informal, -
by the Board of Supervisors, that she resign, then, in that event Employee may, at her option, be _
“deemed to be "terminated” at the date of such reduction, such forced resignation or such retusal e

- annual leave.

. to comply within the meaning and context of the herein severance pay provision. e
o d. Inthe event Employee voluntarily resigns her position with Emplm er before the e“-:plrahon :

" of the aforesaid term of her employment, then Employee shall give Emplover at least 60 days - _' S

7 miotice in advance, {unless the parties agree otherwise. [f the Emploves voluntarily resigns her -

. position, the pi‘OVlSIOI‘iS of J{ aj will nm apply except for the provisions for payment Gf accmed L

e Upon remgnanon or termmatmn Emplovee shall retiwn all k‘.‘,h and Cm pmpﬂm 1o
- Emplover within five (5) days after severance of emplovment. Ifall property is not Emmad
- within5 days then Emplm*er may institute a legal action against Employes for conversion.

£ :If Employee is permanently and totally disabled or otherwise unable to perform her duties. -0
“because of smkness, accident, injury, mental incapacity or health for a period of four hucce:.sne T

" weeks bey ond any accrued sick leave, Employer shall have the option to terminate this:
o Ag:reement In the event of such termination, the provisions of paragraph J{a }will apply. -

"6 SALARY. COMPENSATION, PERFORMANCE EVALUATION AND BENEFITS -

Be..mmng the effective date of this agreement, Emplover shall cornpensate Emplovee: for
. servqces rendered purauant to this agreement as set forth below, .. :




" a. The Employee shall be paid a bi-weekly salary of $ 4.615.38. In December of each vear,
- during the annual performance evaluation of the Employee, the Emplover may adjust the -
" Employee’s . salary after the review and evaluation of the Emplovea’s performance. o
. c. Employee will be paid a $3,600 per vear automobile allowance in bi-weekly instaliments
 beginning with the first full pay period after the effective date of this agreement. The
automobile allowance will be increased to $3,600 per year beginning with the first pay period -
- starung after July [, 2003, $3,900 per vear beginning with the first pay period starting after
July 1, 2006, , and $4,200 per year beginning with the first pay period starting after July 1, -
2007. - : . e R
~d. Employer paid health and related life, disability and similar insurance benefits ar the same - -
* level and type of coverage as applied to other unclassified appointed department heads. - os
e. Public Employees Retirement System shall be paid 100% by the Employer. - -~
f 0 1.45% of base salary shall be patd to Medicare by Emplover. _ R
g Workers compensation insurance premiums will be paid by the Emplover at the required
o dewel o : S -

7. HOURS OF WORK =~ . T
It is recognized that Employee must devote z great deal of time outside the normal office L
. hours to business of the Employer, and to that end Employee will be allowed to take R
compensatory time off as she shall deem appropriate during said normal office hours, -

8. LEAVE BENEFITS | S IEINEEI R
Employee shall accrue, and have credited to her petsonal account annual leave at the rate of B S
- fourteen (14} hours per month {21 days/vear) and sick leave shall acerue at the rate of 10 R

.. bours per month {13 daysivear). Accrued sick and annual leave balances shall be carried

- forward from leave year to subsequent leave vear without limitation. Employee shall receivea
- minimum of forty (407 hours of management leave per year or more as the Employer may .~ S
_approve.” Unused management leave is lost if not used by the end of the fiscal year in which it
- is granted and Employee will not be compensated {or unused management leave. ' :

5, DUES AND CONTRIBUTIONS AT S

-~ Employer agrees to budget and to pay for reasonable professional dues and subscriptions of
the Employee necessary for the continuation in associations and organizations necessary and -
- desirable for continued professional growth and advancement. Employer reserves the rightto . .
- review tﬁes_e expenses on a periodic basis to assure reasonableness. o PR

' 10. PROFESSIONAL DEVELOPMENT | LR _
~ Employer agrees to budget for and to pay for reasonable travel and subsistence for Emiployee
. for professional and official travel to meetings and occasions to continue professional -
- development of Employee including the annual conference and meeting of the International _
. City Management Association. Employer reserves the right to review these expensesona -
~ periodic basis to assure reasonabieness. o o

1L GENERAL EXPENSES | e el
' Employer recognizes that certain expenses of a non-personal and job-affiliated nature are o
- curred by Emplovee in conjunction with her responsibilities hersin described, and shatl -




contmue to reu.mburse or to pay sau:i general expepses in accordance W 1th EKJ.:HHE city pohm
. for city employees. Employer reserves the right to review these expenses on a periodic b351s
10 assure reasonablanes,s

12, II‘\DEMIHIFIC -‘LTIDN - ' -
' -'Emplm er shall defend, hold harmless, and mdemmfx Employee a.:zam:at am tort, proiebsmnal :
~ liability claim, demand, or other legal action, whether groundless or otherwise arising out of
- an aﬂaﬁed act or omission occurring in the performance and within the scope of Employee's
duties as City Manager.  The parties agree thar the District Aftorney’'s opinion on whether
‘Employee was acting within the scope of employment will be binding. Emplm er will pay the
"'amﬂum uf any settlement of judgment rendered thereon, o . '

s 14 ATT«D}DJEY'S FEES %I'%D COURT COSTS; APPLICABLE LM‘« :
It either the Employee or Employer is required to go to court to enforce the provisions raa:t this -
Agreement then the prevailing party shall be entitled to reimbursement from the non- -
- prevailing party for attorney’s fees, litigation expenses and court cosis. In the event of
Lt watmn ‘Jex ada law shall control the interpretation and application of this ﬂ;geement

. '13 GE’H”ERAL PR{}VISED‘\I '

- The text herein shall constitute the entire jxm'rs:e}:nent bemeen T.hr:‘: partles Thm ﬂs,.reymem _
- shall'be binding upon and inure to the benefit of the heirs at law and executors of Employee.
“This Agreement shall be interpreted under Nevada Law.  [f any provision, or any portion .
thereof, contained in this Agreement is held unconstitutional, invalid, or unenforcedble, the
remainder of this Agreement, or portion thereof, shall be deemed sev -erabie, shall notbe -

. atfecred and shall remain in full force and effect,

I\l “ ITNESS WHERE{)F the consolidated mummpalm L’)E Carson C1 m has caused t}ns

o %greement to be signed and executed in its behalf by its Mayor and duly attested by its Clerk, -
~ and the Employee has signed and executed this Agreement, both in duplicate, the day and year
“this Aqreemem 1s executed by the Mayor on behalf of the City. e

'_EMPLOEEE | - ary

201N CBISDII Street o SR 201 N, Carson S‘ﬁ*eet' o
- Carson City, NV 89 xm B a _:_ _ - Carson City, NV BYTO.
- Lmda P, thter o L S Marv Teixeira, Mayor

 Dated this Zlatda\ of April 2005 Dated this 21st day of April, 2005




CAftest
o Approvedas to form:

" Alani Glover, Clerk/Recorder - Melanie Bruketta, Deputy District Attorney :

Dated this 21st day of April 2005 Dared this 21t day of April, 2005
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