
Agenda Item No: 17.A

STAFF REPORT

Report To: Board of Supervisors Meeting Date: August 1, 2019

Staff Contact: Melanie Bruketta, HR Director 

Agenda Title: For Possible Action:  Discussion and possible regarding approval of a salary
compensation range increase for grade BA1/01 Public Guardian from
$58,393.72-$87,590.59 to $70,000.00-$105,000.00.   (Melanie Bruketta,
mbruketta@carson.org)  

Staff Summary:  The Public Guardian position is currently vacant and is temporarily being
filled by Adriana Fralick, Deputy City Manager.  Prior to opening the position, Human
Resource staff conducted a compensation study and reviewed what the local market is
paying for this position.  The following local governmental entity salary ranges for this
position are:  (Douglas County) $68,494.00-$102,752.00, (Lyon County)
$76,466.83-$114,349.71 and (Washoe County) $90,417.60-$117,582.40.  This agenda
item is to request an increase in the compensation range for the Carson City Public
Guardian position.  

Agenda Action: Formal Action / Motion Time Requested: 15 minutes

Proposed  Motion
I move to approve the compensation range increase for the Carson City Public Guardian position as requested. 

Board's Strategic Goal
Organizational Culture

Previous Action
The Public Guardian's salary was reviewed during the classification and compensation study commissioned in
February 7, 2013.    

Background/Issues & Analysis
NRS 253.150(3) requires the compensation of the public guardian to be fixed by the Board of Supervisors and
paid out of the county general fund.

The salary range for the position is currently $58,393.72-$87,590.59.  In anticipation of opening a recruitment, a
salary survey was conducted and the local governments in this area pay as follows:

Douglas County: $68,494.00-$102,752.00
Lyon County:  $76,466.83-$114,349.71
Washoe County:  $90,417.60-$117,582.40

Applicable Statute, Code, Policy, Rule or Regulation
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NRS 253.150

Financial Information
Is there a fiscal impact? Yes

If yes, account name/number: 1010217 - Salaries & Benefits  

Is it currently budgeted? Yes

Explanation of Fiscal Impact: The current position is budgeted at an annual salary of $77,625, with annual
benefits totaling $118,473.   Fiscal impact will depend on where the newly appointed Public Guardian falls within
the existing range or a new range as may be approved by the Board under this agenda item.  City policy states
that new hires may be hired at a maximum (without City Manager approval) at the top of the bottom 1/3rd of the
range ($81,667), which is an increase of $4,042 and with benefits a total increase of $5,213. 

Alternatives
1.  Deny the request to increase the salary range.
2.  Establish a different salary range.
3.  Provide alternative direction to staff. 

Attachments:
NRS 253.150.pdf

PG Documentation BOS 8.1.19.pdf

Board Action Taken:
Motion: _________________ 1) ________________ Aye/Nay

2) ________________ _________
_________
_________
_________
_________

_________________________________
(Vote Recorded By)
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https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/397291/NRS_253.150.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/399265/PG_Documentation_BOS_8.1.19.pdf
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