
Agenda Item No: 16.A

STAFF REPORT

Report To: Board of Supervisors Meeting Date: May 5, 2022

Staff Contact: Melanie Bruketta, Human Resources Director

Agenda Title: For Possible Action:  Discussion and possible action regarding proposed health, dental
and life insurance contracts for Carson City to provide benefits coverage to City employees
and retirees with the following providers: (1) health insurance benefits through Anthem as a
one-year contract renewal with a 10.23% rate increase for the PPO plan and a 9.10% rate
increase for the high deductible plan, with monthly contributions to health savings accounts
for employees in the amounts of $195.29 (employee only), $297.85 (employee plus
spouse), $285.00 (employee plus children) and $403.62 (employee plus family); (2) dental
insurance benefits through Renaissance as a two-year contract with no rate increase over
the rates presently charged by Cigna as the City’s current provider; and (3) life insurance
benefits through Kansas City Life as a two-year contract renewal with no rate increase. 
(Melanie Bruketta, mbruketta@carson.org)  

Staff Summary: This item is for the Board of Supervisors ("Board") to consider the
approval of contracts with benefits providers for the provision of health, dental and life
insurance for City employees and retirees.

Agenda Action: Formal Action / Motion Time Requested: 10 minutes

Proposed  Motion
I move to approve the benefits contracts as presented.

Board's Strategic Goal
Organizational Culture

Previous Action
The Board approved the FY 22 health insurance and vision insurance plans in May and June of 2021.  Vision
insurance is not up for renewal this year.   

Background/Issues & Analysis
The City's combined medical and prescription paid claims loss ratio was 95% this past year, up 13% from the
previous year.  The loss ratio is driven by overall utilization trends and the presence of large claims.   Anthem
initially proposed a 28% rate increase when approached about renewal, so the City marketed the plan.  Bids
were received from Prominence, United, Aetna and Hometown Health.  Although Prominence came in at a 10%
rate increase, concerns with the Prominence network led to additional negotiations between the City and
Anthem, and the City requested that Anthem provide additional options with reduced benefits.  Anthem's
proposal decreases benefits by increasing the individual calendar year deductible on the PPO and the high
deductible plans; decreasing the family calendar year deductible on the PPO plan but increasing it on the high
deductible plan; increasing the out-of-pocket maximums for both plans; adding a copay for virtual medical visits;
and adding copays for prescription medications after a person on the high deductible plan meets the $3,000
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deductible.  With the decrease in benefits also came an increase in the rates due to COVID, a high loss ratio
and an increase in the medical trend.

Staff is recommending that the Board approve the following plans: PPO plan (10.23% increase) and High
Deductible plan (9.10% increase) with changes to the deductibles and the out-of-pocket maximums. The City
has had a zero rate increase for the last three years as staff has worked hard in negotiating the lowest rate
possible; therefore, staff has been expecting an increase.

Staff is also requesting a change in the contributions currently made by the City to those who elect the high
deductible plan.  The City has set the funding based on the cost difference between the PPO plan and the high
deductible plan.  Due to the increase in the plans, this request is also to change the monthly contributions as
follows: $173.30 to $195.29 (employee only); $264.28 to $297.85 (employee plus spouse); $252.86 to $285.00
(employee plus children); and $358.14 to $403.62 (employee plus family).  

The Human Resources Department, in coordination with the City's insurance broker, held Insurance
Committee meetings on April 4 and 7, 2022.  

The City's dental insurance contract is also up for renewal.  Cigna, the City's current insurer, quoted a 6.56%
increase.  Two other insurers - Renaissance and Kansas City Life - also submitted quotes.  Renaissance was
the lowest bidder with a 0% increase for a two-year term.

The City's life insurance contract is also up for renewal.  Kansas City Life, the City's current insurer, provided a
rate pass for a two-year term. 

The City's vision insurance is not up for renewal this year.    

Applicable Statute, Code, Policy, Rule or Regulation
N/A

Financial Information
Is there a fiscal impact? Yes

If yes, account name/number: 5700706-506301, 5700706-506302, & 5700706-506303 -  Health insurance
increase and no increase for life insurance or dental insurance.    

Is it currently budgeted? Yes

Explanation of Fiscal Impact: If approved, the health insurance premiums will increase by 10.25% for the
PPO and 9.10% for the high deductible plan, and plan benefits were reduced slightly to get these rates.  The
most significant change is that deductible amounts increase slightly for FY 2023, and therefore increases to the
health savings account contributions are being recommended.  Finance budgeted for a 10% increase to
benefits in the FY 2023 tentative and final budget.  

Alternatives
Do not approve one or more of the proposed contracts and provide alternative direction to staff.

Attachments:
2022 Renewal Presentation.pdf

High Deductible Contract.pdf
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https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1354221/2022_Renewal_Presentation.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1354222/High_Deductible_Contract.pdf


PPO Contract.pdf

Anthem Final Rates.pdf

KCL Signature Page.pdf

Large Group Benefit Changes.pdf

Employer Application.pdf

Renaissance Board Packet.pdf

Board Action Taken:
Motion: _________________ 1) ________________ Aye/Nay

2) ________________ _________
_________
_________
_________
_________

_________________________________
(Vote Recorded By)
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https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1354223/PPO_Contract.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1354224/Anthem_Final_Rates.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1354225/KCL_Signature_Page.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1354226/Large_Group_Benefit_Changes.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1354227/Employer_Application.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/1354229/Renaissance_Board_Packet.pdf
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